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Part A

Data of the Institution

1. Name of the Institution

RAVA CHANDRA MARDHARAJ SCI ENCE COLLEGE,
KHALLI KOTE

Name of the head of the Institution

Sri Shyama Sundar Padhi

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06810256341
Mobile no. 9439802792

Registered Email

rcnsccol | egekhal I'i kote@nmai |l . com

Alternate Email

rcnsccol | ege@nai | . com

Address At: Nirmal aj har, Po- Khallikote, D st-
Ganj am Odi sha

City/Town Khal I'i kot e

State/UT Oissa

Pincode 761030




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Al ekha Chandra Mhanty

Phone no/Alternate Phone no.

06810256341

Mobile no.

9861423790

Registered Email

i gacrcm@mai | . com

Alternate Email

rcnsccol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rcnscol | egekhal | i kote. com Do
cunent s/ Agar Docunent / AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rcnscol | egekhal | i kote.com Docum
ent s/ cal endar/ Academ c%0Cal endar 420201

9- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 70. 65 2006 02- Dec- 2006 01- Feb- 2011
2 B 2.41 2016 19- Dec- 2016 19- Dec- 2020
6. Date of Establishment of IQAC 01-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries




IQAC

Revi ew of Quality

Enri chnment, Expansion
programes i nplenented in
the HElI through | QAC
conducted by the GB
representative Prof. Dr.
B. Saketh Rama Rao. O her
itens of the agenda

di scussed in threadbare
and resol uti ons passed.

28-Jan- 2020
02

23

Quality Enrichment,
Expansi on i ssues and
their inplenentation

di scussed in the | QAC
Meeting al ong with other
items of the agenda.

21- Aug- 2019
02

10

Sensitisation of Quality
Paraneters in HEl
Resource Person: Dr.

Al ekha Chandra Mohanty,
Head of the Departnent of
Econom cs & Coor di nat or,

| QAC,

31-Jan- 2020
03

55

Sci ence Teachers

16-Jan- 2020
03

30

GENDER SENSI TI SATI ON
WORKSHOP ON ELI M NATI ON
OF CRI ME AGAI NST WOVEN
RESOURCE PERSON: Sri
Brijesh Kumar Rai,

|.P.S., Superintendent of
Pol i ce., Chatrapur,

Ganj am

11- Dec- 2019
02

265

| NDUSTRY- ACADEM A

| NNOVATI VE

PRACTI CESRESOURCE PERSON:
Er. Pradipta Kumar M shra
(Forner ED, SAIL and
fornmer MD Neel achal | spat
Ni gam Lt d.)

18- Cct - 2019
03

230

ORI ENTATI ON PROGRAMVE ON
QUALI TY PROMOTI ON &
SUSTENANCE | N HEI S
RESOURCE PERSON: Pr of .
Maj or Rama Ramana Padhy
(Not ed Educati oni st and
an avid witer)

21- Aug- 2019
02

58

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.




Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
R C. M Sci ence Nonci vi | CGovt. of Odisha 2019 2725000
Col | ege, activities 1825
Khal |'i kot e under Odi sha
H gher
Educati on
Programe for
Excel | ence
Equi ty ( CHEPEE)
Dr S. K Resear ch Govt. of 2019 412000
Senapat i, Activities di sha, Dept. 730
Lecturer in under di sha of Hi gher
Bot any Uni versity Educat i on
Research &
I nnovati on
I ncentivization
Plan (OURI I P)
Dr Sarm st ha Resear ch Govt. of 2019 402000
Mahapatr a, Activities Odi sha, Dept. 730
Lecturer in under Odi sha of Hi gher
di a Uni versity Educat i on
Research &
I nnovati on
I ncentivization
Plan (OURII P)
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Quality enrichment

i n Teachi ngLear ni ng process.




2. Quality enrichnment of Departnental
Acadeni ¢ Excel | ence.

Sem nars inviting Resource Persons of

3. Academ c achi evenent of students’

in University Examinations.

4. Col |l ege could bag two Research Projects.

5. Ten faculty nenbers successfully conpleted refresher courses on their

respective subjects:
Sci ence Departnent -1 Gdi a Departnent
Departnment -2

Econoni cs Depart nment
-3 Chenmistry Departnent -1 Physics

- 2 History Departnment - 1 Politica

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Curricular Aspects:

(i) On preparation and notification of
Acadeni ¢ Cal endar by May 2019 for
2019- 20 academ ¢ session the academ c
activities of the HEl has been

ef fectively managed.

2. Teaching, Learning & Eval uation:

(i) Students Data base has been created
and upl oaded in the Wbsite.

3. Research,

| nnovati ons & Extensions:

(i) Research based articles published
during the year under report: (a) Title
of the Article: Experiencing Indian
Engl i sh Poetry Through Indian Poetics:
Susheel Kumar sharnma And Manju Jai dka
Witten by Ms. Ranjita Barik, Lecturer
in English. Tile of the Journal:
Diversity In Indian Literatures in
Engli sh

4. Infrastructure and Learning
resour ces:

(i) Two nore class roons are converted
into | CT enabl ed cl assroons as a result
13 no. of ICT enabl ed classroons are
used as Learni ng Resources during
2019- 20 academ c session.

5. Students Support and Progression:

(i) The followi ng Schol arshi ps are
given to the students of HEl under
Direct Benefit Transfer (DBT) node.

6. CGovernance Leadership and
Managenent :

(i) The Governing Body reviewed the
Institutional Vision, Mssion and Core
Val ues during the year under report and
notivated to all menbers of teaching
and non-teaching staff to work in
fulfilling the requirenments under the
vi sion, mssion and core val ues of the
col | ege.




7. Institutional Values and Best
Practices:

(i) The I QAC of the college is taking
nmuch care in choosing and adopti ng Best
Practices to build up Institutiona

Val ues. Thus, to create an inmage of the
HEI in the locality/public. Mentors are
given responsibility in this respect.
They counsel the group of students
allotted to them They notivate them
the val ue of taking social
responsibility right fromtheir
studentship so that they can proof

t hensel ves as a better citizen of the
country. They have been taught to start
this initiative fromtheir famly.

G ving respect to elders and love to
the youngers in the famly is the

m ni mum courtesy that demands towards
mai nt ai ni ng and devel opi ng har noni ous
relationship in the famly. So also in
the classroom in the locality where
they live in. Every individual student
shoul d feel thenselves as a source and
nmeans to undertake socia
responsibility right fromtheir
studentship in the college so that the
sanme practice they can continue when
they enter into their adult hood and
social life. Thus, the nmotto behind
devel oping this practice is to change
the lifestyle of every student and the
institution in large. The students will
play the role of a changi ng agent of
their own locality.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 15- Dec- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. The college has a well planned
Managenent | nformation System (MS).
The MS starts right fromthe adnm ssion
of students in the college. The

adm ssion of students is being operated
under Student Acadeni ¢ Managenent
System (SAMB). It is an Integrated
Academ ¢ Managenent System and

compr ehensi ve tool for students,
parents, administrators at college and
governnent |evel. This system has been
i ntroduced to overcone the chall enges
in the process of adm ssion of students
and post adm ssion process. The entire
col | ege admi ssi on process has been
digitized in SAMS starting from
application, selection, intimation,

adm ssion and after the conpletion of
col |l ege studies in the H gher Education
Institution (HElI) issue of college

| eaving certificate (CLC). The Common
Application Form (CAF) is made

avail able to students staying even at
all the renotest places of Gdisha to
asses and peruse. CAF is validated
online through the teachers of the
college called validators and then
getting the sel ected candi dates
admtted to the colleges. Wb enabling
of the entire database has been done
with a drilldown approach design for
parents’ information, planning decision
support by OCAC (Orissa Conputer

Academ ¢ Centre) and CSM ( Cont ent
Swi t chi ng Modul e) technol ogies. As a
result a student is able to know

hi s/ her admi ssion status, roll no.

after adm ssion and a pl ethora of other
student rel ated services after

adm ssion through the website itself.
This approach of MS goes a long way in
i mbi bing error free adm ssion,
transparency, equity and increasing the
efficiency of the HEl in providing
better service to students. SAMS in its
ext ended form provi des eAdm ssi on and
eadm ni stration of students. SAMS
provides a flaw ess uniform platform
for adm ssion in the HEl meking the
merit and reservation category
transparent to every applicant in order
to maintain quality and equity. 2.
Col | ege Accounting Procedure Autonation
(CAPA) has been introduced as a




training programme for Accountants on
web based Accounting Systemw th due
approval of the Finance Departnent of
Governnent of COdisha in visavis the
Departnment of Hi gher Educati on,
Governnent of Cdi sha. Under CAPA al
recei pts and paynents made by the

coll ege are accounted for in the
website for the perusal of the

Depart nment of Hi gher Education and the
Fi nance Departnent of CGovernnent of

di sha. 3. EDespatch has been
introduced with an intention to

mai ntain eco friendly environnment in
comuni cation of letters to the

Depart nment of Hi gher Educati on,
Governnent of Cdi sha and all other

adm ni strative officers related to the
HEI. It benefits in less tine
consum ng, imedi ate response in an
econom cal node of communi cating the
required information. 4. ESchol arship
has been introduced for award of
different types of scholarship to
students pursuing studies in the HEl.
The procedure comences right from
online application, selection,

val i dati on, renewal and di sbursenent of
scholarship to the beneficiaries direct
to their accounts under Direct Benefit
Transfer (DBT) node.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college strictly adhere to the academ c cal endar prepared by | QAC at the
begi nning of the acadenmic session i.e. in the nonth of June every year wth
regard to Curriculum Planning and its inplenmentation. The esteened nenbers of
| QAC after threadbare discussion in the neeting prepares the academ c cal endar
and a wel | -planned nmechanismfor effective curriculumdelivery to the students
keeping in view for no | oss of teaching period on re-opening of the college
after sunmer vacation. Accordingly the Tine Table of odd senesters for al
departnents of the three streans viz. Arts, Conmerce & Science are prepared and
notified for the informati on of all Heads of the Departnents and faculty
menbers in the 1st week of April. H ODs and faculty go through the Tine Table
after notification and after due interaction they give necessary suggestions to
the Oficer-in-Charge of tine table regarding oni ssions/rectifications if any
required in the tine table of their respective departnents. Thus, the Oficer-
i n-charge of tinme table makes necessary rectifications, additions, alterations
and nodifications in the tine table taking suggestions fromdifferent
departnents. Then the revised tine table is published in the 2nd week of April
Cl asses are distributed by the Head of the Departnments anong the faculty
nmenbers of their respective departments by 3rd week of April of the preceding




Academni c Session i.e.

before the closer of the college for sumrer vacation. So
that faculty nmenbers can prepare |esson plan for the succeedi ng academ c
session in the sumer vacation and place the sane before the respective heads
of the departnent for review and suggestions if any. The nonth w se Lesson Pl an
prepared by faculty nenbers is endorsed by Head of the Departnments and revi ewed
by the academ ¢ bursar are placed before the Principal for approval and
signature. This exercise nmakes easy for faculty nenbers for effective
curriculumdelivery to the students in the new academ c year. The progress of
curriculumdelivery is also recorded in the sane register date wi se and peri od
wi se; presented before the head of the departnent on the | ast date of every
week. The Progress Regi ster

i s endorsed by the Academ ¢ Bursar/HCOD on the | ast

day of every nonth to the Principal for his perusal,
Heads of the Departnents after distribution of tine table anmong the faculty
nmenbers of their respective departnments submit conputer typed copy of the
departnental tine table nentioning nunber
wi se at the footnote in the 1st week of May. Sinilar exercises are being taken
for preparation and publication of the Tine Table for even senesters in the
nmont h of Decenber of the preceding Cal endar Year.
conducted regularly w e.f.

revi ew and si gnature.

of classes per head per week nane

So that classes can be

2nd January of the succeedi ng Cal endar Year. All

faculty nmenbers nmaintain their teaching plan and progress register which are
reviewed by the respective Head of the Departnents,
Principal. The Governing Body al so asks the Principal
& Progress Register of the teacher for

Academ ¢ Bursar &

to place the Lesson Pl an
revi ew and comments.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MSc CHEM STRY 26/ 11/ 2019
VA oDl A 26/ 11/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ODI A, ENGLI SH, HI STORY, 01/ 06/ 2019
POLI TI CAL SCI ENCE,

ECONOM CS, EDUCATI ON
BCom COVWERCE 01/ 06/ 2019
BSc PHYSI CS, CHEM STRY, 01/ 06/ 2019

MATHEMATI CS COMPUTER

SCl ENCE, BOTANY, ZOOLOGY
MA oDl A 01/ 06/ 2019
MSc CHEM STRY 01/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students

Ni |

Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Logi cal Thi nki ng ( SECC-
1)

Conmuni cati ve English — 29/ 07/ 2019 421
Speci al Course (SECC-1)
Quantitative and 29/ 07/ 2019 421

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc CHEM STRY 35
BSc COVPUTER SCI ENCE 14
BA ECONOM CS 45
BA EDUCATI ON 16
BA ENGLI SH 4
BA H STORY 61
BSc MATHEMATI CS 20
BSc PHYSI CS 40
BA POLI TI CAL SCI ENCE 60
BSc Z00LOGY 51
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Students: The feedback is obtained fromthe UG final
CLC fromthe college on conmpletion of their graduation.
supplied to the students through their
made to understand the questions in the feedback format by their nentors. They
al so explain the nodalities to answer each question given in the format.
Students are advised to respond in a free and fearl ess manner the way they feel
i ke about all the questions in the feedback. At the end, any doubts about the
feedback systemraised by the students are clarified. Students are instructed
to submt the duly filled in feedback formto the nmentors after taking CLC from
the college. Al feedback forns so received by the nentors are handed over to

year students after taking

The feedback format is

ment ors nmuch in advance. Students are




Teachers:

t eachers for

of their

process,
Activities.

t he Coordi nat or,
staff and report

CGoverni ng Body for

excel l ence in academ cs.
publication of articles in UGC approved Nationa

Lear ni ng out cone,

Hence,

| QAC. The same is then anal ysed by senior
is prepared in the strict supervision of the Coordinator
| QAC. After due review of the feedback report,
respective functionaries including faculty nmenbers and ot her stakehol ders to
apprai se them about the feedback report and gi ve necessary instructions for

i nprovenents if any. The feedback anal ysis report
review and inparting necessary suggestions or actions.

The Governi ng Body takes stock of course conpletion in due tineg,
t eachi ng-1earni ng outcone after publication of final
Uni versity in shape of feedback

Besi des,

are
Par ent s:

HEI

the princi pal

Enpl oyees:
wel f are neasures of the enpl oyees by taking
feedback fromthem The feedback about harnoni ous rel ati onship anong the

enpl oyees in the coll ege precinct
feedback in shape of proposal
the locality for academ c enrichnent,
advised to give their free opinion
proposal s received from al umi
consi deration and necessary action.
i nportant stakehol ders of the HEI

inthe locality of the college one
menbers of the Governing Body. The
chi | dren/ war ds.
suggestion of parents about Curriculum Enrichnent,
choosing villages for conducting Extension

is also collected. Al umi:
or suggestions is invited from al ummi

cal l

year result

| nt er nati ona

The Governi ng

i nfrastructure devel opnent etc.
for the al-round devel opnent of the HEI
pl aced before the Governi ng Body for
Parents are one of the nost
Two parents of the enrolled students |iving
mal e and the other woman are taken as

consi der the parents as the spokesperson
the Governi ng Body give much inportance on the
Teachi ng and Learni ng

Jour nal s.
doing Ph.D for conducting semnars inviting distinguished resource
persons of H gh Academ c Excell ence etc.
care of the Health Ot her social

nmenbers of teaching

t he

is also placed before the

by the
collecting informati on about the day
to day conducive environnent of the college to ensure quality teaching and

The engagenent of teachers in research work,

Young

Body t akes

Every year

staying in
They are
The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 256 2649 248
BSc SCl ENCE 256 2333 246
BCom COMVERCE 256 274 167
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 661 32 32 8 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 40 118 12 11 140

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Students Mentoring System is well organised in the HEI. Care has been taken to reduce the Mentor Mentee
ratio by including the demonstrators of Science Department as Mentors. The Mentors convene a meeting of the
first year students who have been newly allotted for briefing them the aim, objectives and functioning of Students
Mentoring System in the college. Thus, an intimate relationship between the students and teachers for timely
counselling, guiding and advising in academic and other matters has been build up through Mentor-Mentee
System right from the entry of 1st year students in the college. The students are advised to feel free to speak
about their academic problems if any to their mentors. The attendance of students in classes, their academic
performance and other matters is taken care of by the Mentors. The students are asked to meet their Mentors
once in a fortnight in every month for which a well planned calendar is prepared and notified to the students at
the beginning of the academic session. Hence, they must be in touch with their Mentors and seek their help,
guidance, counselling and advice whenever they feel required. Thus, a healthy academic environment is
maintained between Mentor and Students in the HEI. The students can take the final College Leaving Certificate,
Conduct Certificate basing on the recommendation of their respective Mentors. Any adverse against student by
the Mentor is seriously viewed. Borders in the hostel can’t leave the headquarters without the knowledge of their
Mentors. In the aforesaid first meeting the newly enrolled students are supplied with Mentor-Mentee or Proctorial
form. The Proctorial form is an attempt to capture students’ academic and familial data along with some
background information like familial occupation, household location, histrionic talents, efficiency and
achievements in sports and games etc. Including the contact number of their parents. Mentees are guided about
‘dos and don’ts’ on various aspects inside the college premises. This procedure has really given us an
opportunity to learn quite a few things about students’ academic and career aspirations, problems at their
personal level and the kind of help and support they expect from the teachers and from the HEI. This has helped
us in counselling the students in certain aspects and extend our support to realise their career aspirations which
otherwise could have been missed. Intermittently, the principal review the Mentor-Mentee activities being
conducted in the college. The parent-teacher meeting is another outcome and support system of the mentor-
mentee programme, as far as taking feedback from their parents on academic, social and cultural growth of the
mentees are concerned. Thus, the mentors play the role of academic facilitators and providers in respect of their
mentees. Mentors maintain Year wise Track Record of Mentees after completion of their study. The HEI is also
in the process developing an online feedback system for the mentees. So that students after completion of their
graduation from the HEI can also give feedback in the capacity of alumni for al-round development of their
AlmaMator.

Number of students enrolled in the
institution

1849

Number of fulltime teachers Mentor : Mentee Ratio

40

45: 01

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

32

40

Nill

8

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies




Fel | owshi p
received from Govt.
of COdi sha, Dept. of

H gher Education
under di sha
Uni versity Research
| nnovati on
I ncentivization
Plan (OURI I P)

2019 Dr S K Senapati Lecturer

Fel | owshi p
recei ved from Govt.
of COdi sha, Dept. of

H gher Educati on
under di sha
Uni versity Research
| nnovat i on
I ncentivization
Plan (OURI I P)

Dr Sarm st ha Lect urer

Mahapat r a

2019

Qdi sha Sanman by
Qdi sha Press
Acadeny for

Contribution to
Qdi a Sahitya

Dr Sarmn st ha Lecturer

Mahapatr a

2019

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination
BA ARTS -V 14/ 01/ 2020 NIl
BCom COMVERCE [ -V 14/ 01/ 2020 Nill
BSc SCl ENCE -V 14/ 01/ 2020 NIl
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conduct of continuous | nternal
interactions with the students by their
of valuation i.e.
in exam nations. The Internal
interaction with the students.

exam nations is another vital
| earners are inforned about the programme of
t he commrencenent of |nternal Exam nations.
chapter, students are provided with nunmber

can secure good marks in the Internal

Exami nation (ClE),
respective subject teachers on schene
mar ki ng pattern plays a vital role in the student
Qual ity Assurance Cell
aware of this fact hence giving due inportance on ClE,
Transparency in eval uation,
bet ween exam ners and exam nees after evaluation of answer sheets of
part of effective teaching and | earning. The
Assessnent
At the end of the teaching of every
of
CBCs question pattern and the procedure of answering the questions.
made aware of the schenme of evaluation of each question.
the answers to the questions in a befitting manner.
Exam nati ons.
| earners and becones easy for themin presenting answers in an appropriate

I nt er nal

its eva

(1QAC) of

i nt

i mportant quest

As a resu
Thi s proce

| uati on and

per f or mance
the college is

its evaluation and

erface di scourse
| nt er nal

15 days before

ions as per the
They are

So that they can wite

It the | earners
ss notivates the




they desire.

manner to the given questions at the end senester exam nations.
meanwhi | e the HEI

use of students.

In the

has prepared its own question bank on each chapter for the
The question bank is made available for the students in the
students reading room so that they can refer the question bank as and when

words)

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

Tabl e.

1st,

exani nati ons,

However, all
nont h- end- exam nati on,

it is not

3rd 5th senesters are over.
conducted as per CGovernnent
CGover nnent of Odi sha. Annual
conducted as per the Acadeni c Cal endar.
under the control
is an affiliated college of Berhanpur
end senester

Sports,

It

Cul tural

The |1 QAC prepares the Academnm ¢ Cal endar of the coll ege every year
begi nning of the Academ c Sessi on.
the col |l ege for approval
Al'l academ c matters of the HEl
cal endar prepared by the |1 QAC of the college on approval
Governing Body right fromthe preparation and publication of the master Tine
The classes of 3rd 5th senmester are being conducted fromthe date of re-
openi ng of the college after sumrer vacati on.
bei ng conducted fromthe next working day after the term end exam nation for
The cl asses of 1st senester
Notification in the Departnent of Hi gher
Literary,

bef ore the

is placed before the Governi ng Body of
which is the statutory body for governance of the HEl.
are conducted in accordance with the academ c
of the same by the

The 2nd, 4th 6th senester are

are being

Educati on,

Functi ons are being

As regards the conduct of end senester
of the college authority because ours

Uni versity. The University conducts all

exam nations according to its own conveni ence and progranmes.

i nt er nal

ot her academ c activities |like effective delivery of curriculum
exam nations and their evaluation are conducted

in accordance with the Academ c Cal endar prepared by | QAC

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rcnscol | egekhal | i kot e. coml Docunent s/ Agar Docunent / Pr ogr an®?20out cones, %20
progran®®?0speci fi c¥%®200ut cones¥?0and¥®0cour se¥20out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ARTS BA ALL 218 205 79.52
SUBJECT
SCl ENCE BSc ALL 202 156 75. 38
SUBJECT
COMVERCE BCom COMVERCE 97 84 86. 59
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://rcnscol | egekhal | i kot e. con’ Docunent s/ | gacDocunent / St udent s%0f eedback

9%®?0anal ysi s-19- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION




3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

M nor
Projects

365

CGovt. of
Qdi sha,
Depart nment of
Hi gher
Educat i on

814000

462000

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| NDUSTRY- ACADEM A
I NNOVATI VE PRACTI CES

Physi cs, Chenmistry,

Conmer ce

18/ 10/ 2019

Bot any,

Zool ogy,

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Odi sha Sannman

Dr. Sarm stha
Mahapat r a

Odi sha Press
Acadeny

01/ 10/ 2019 Qdi sha Sannman

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Tl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 2 6.7
Nat i onal Engl i sh 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication




di a

Engl i sh

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Transiti Tetr ahed 2020 Nill Resear ch Ni |
on-netal - |Subhashree ron Scholar in
free Nay ak letters NI SER
vari ant of Chandi C BBSR
d aser and Mal akar
Cadi ot —ch
odki ewi cz-
type
coupling
Beni gn
access to
di verse
1, 3-di ynes
and
rel at ed
nol ecul es
D- (mm Organi c 2019 Nill Resear ch Ni |
m Subhashr ee letters Scholar in
t er phenyl Nayak A NI SER
enbedded |Srinivasan BBSR
decaphyrin
and its
Bi s- Rh(1I)
Conpl ex.
Experi en M s 2019 Ni |l R C M Ni |
ci ng Ranjita Di versity Sci ence
I ndi an Bari k In I ndian Col | ege,
Engli sh Literature Khal |'i kot e
Poetry s In
Thr ough Engl i sh
I ndi an
Poeti cs:
Susheel
Kumar
sharma And
Manj u
Jai dka
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




0 0 0 Nill Ni Il Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 8 10 3 1
nar s/ Wor kshops
Present ed 4 7 Nill Nill
papers
Resour ce Nill 3 2 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Campus d eani ng YRC 23 69
Drive Awar eness
Pr ogr amme
observation of NSS Units (1,2,3 15 46
Constitution Day 4)
bservation of NSS Units (1,2,3 11 50
Road Saf ety 4)
Awar eness week
Organi se Wnter NSS Units (1,2,3 2 50
Speci al Canp 4)
(bservati on of NSS Units (1,2,3 18 42
Worl d Ai ds Day 4)
bservation of NSS Units (1,2,3 27 50
Vi gi | ance Awar eness 4)
Week
bservation of NSS Units (1,2,3 25 49
Fit India Plogging 4)
run progranme
Cel ebration of NSS Units (1,2,3 12 50
NSS Day 4)
Orientation of NSS Units (1,2,3 15 48
NSS vol unt eers. 4)
observation of NSS Units (1,2,3 27 50
I nt ernati onal Yoga 4)
Day
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited




Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al ds NSS UNI TS Observati on 4 42
Awar eness of World Aids
Day
Al ds YRC Cbservati on 2 60
Awar eness of World Aids
Day
Swachh Bhar at NSS UNI T Cbservati on 4 49
of Fit India
Pl oggi ng run
pr ogr amre
Swachh Bhar at YRC Canpus 2 69
Cl eaning Drive
Awar eness
Pr ogr ame
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NA

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
553025 393609
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Newl y Added
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mat ri x Partially 0.1 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 28762 2945214 475 127512 29237 3072726
Books
535 45301 1458 61236 1993 106537
Ref erence
Books
Journal s 2520 152324 156 12600 2676 164924
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

Nill

No file upl oaded.

4.3 —IT Infrastructure




4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 63 0 20 10 11 18 12 0 12
g
Added 0 0 0 0 0 0 0 0 0
Tot al 63 0 20 10 11 18 12 0 12

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ CBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 143943 100000 70198

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory: The Head of the Departnment of all Science Departnents, Conputer
Laboratori es and Language Laboratory etc. submt proposal to the Principal for
annual mai ntenance of their respective |aboratories by 30th May each year al ong

with a tentative estimtion of expenditure. The Principal places the sanme
before the President, CGoverning Body or in the Governing Body neeting by June

each year. On approval of the same either by the Governing Body or by the

Presi dent, Governing Body, steps are being taken at the college level for
mai nt enance of both |aboratory and equi pnents if any provided the expenditure

is below Rs. 15,000/- (Rupees Fifteen Thousand) only. If it exceeds seal ed

guotations are invited or tender is notified in newspapers. The seal ed
quot ati ons or tender applications are opened before the purchasing committee,
Head of the respective departnents in presence of the Principal. Conparative
Statenment is being drawn and order is placed to the | owest quoted form
mai ntai ning sane quality and standard. On satisfactory conpletion of work the
Head of the departnments reconmend for paynent to the party. Al paynents are
made through RTGS or Account Payee Cheque only. Library: Library Comrittee is
constituted taking all Head of the Departnents and the Librarian. Budgetary
provision is made every year for procurenent of books. The Library Comittee
Meeting is convened at the beginning of the year before procurenent of books.
In the said neeting budget allocation is nmade department wise and lists for
procurenment of books, journals is invited fromthe Head of the Departnents.
HODs are advised to prepare list in consultation with the faculty nenbers of
their respective departnents. Care is being taken to procure the |atest/new
addition of all books including reference books. Oder is being placed to the
publ i sher who gives nore discounts on the printed price and gives free delivery




at the college. Paynent is being made through RTGS or Account Payee Cheque

only. Sports Conplex: The college is having a sports conplex on 3 and % acres
of land. The Vice President of Athletic Cub gives proposal for Annua

Mai nt enance if any. The sane is being taken care of by the Governi ng Body of

the college. Conputers: The Head of the Departnent of Conputer Science gives

proposal for maintenance of conputers and the Conputer Laboratory if any in the

month of May with an estinmation pertaining to probable expenditures. Taking
approval of the President, Governing Body nai ntenance is being done.

Cl assroonms: M nor repair and white washing is being done every year for the
cl assroons. However, at every five years Wiite Washing of the college building
both interior and exterior is being done. The prescribed procedure of the
Governnent is followed and the work is being taken up by Public Wrks
Depart nent (Roads Buil di ng).

https://rcmscollegekhallikote.com/Documents/AgarDocument/PROCEDURE%20FOLLOWED%20TO%20MAINT
AIN%20PHYSICAL ,%20ACADEMIC%20AND%20SUPPORT%20FACILITIES%20IN%20THE%20HEI.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support HALF FEE 285 15480
frominstitution CONCESSI ON
Fi nanci al Support
from G her Sources
a) Nati onal NATI ONAL 21 10000
SCHOLARSHI P
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I ndust ry- Academ a 18/ 10/ 2019 300 Car eer
Interface Programre Counsel ling Cell
Secret Behind 17/ 12/ 2019 95 Car eer
Success Counsel ling Cell
Step to Distract 07/ 01/ 2020 69 Car eer
the Distraction of Counsel ling Cell
your life
Heal t h Awar eness 14/ 11/ 2019 72 YRC UNI' T
Programe on the
eve of World
Di abet es Day
Ment ori ng session 01/ 06/ 2019 1849 ALL DEPARTMENT
Renedi al Coachi ng 01/ 06/ 2019 321 ALL DEPARTMENT
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of




scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 1. 114 543 3 6
Mot i vati on
for Entrepre
neurship. 2.
Mot i vati on
for Skill
Enhanci ng.
3.
Mot i vati on
for Soft
Ski Il
Devel opnent .
4. Career
Counsel | i ng.
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill 293
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni Il Ni I NI L 373 9
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 2 ARTS Dl A BERHAMPUR PG
UNI VERSI TY,
BHANJAVI HAR
2019 3 ARTS Dl A R CM PG
SCI ENCE
COLLEGE,
KHALLI KOTE
2019 1 ARTS POLI TI CAL A. N. U, B. Ed
SCI ENCE Andhr a
Pr adesh.
2019 1 ARTS POLI TI CAL BERHAMPUR PG
SCl ENCE UNI VERSI TY




2019 3 ARTS HI STORY UTKAL PG
UNI VERSI TY
2019 5 ARTS HI STORY BERHAMPUR PG
UNI VERSI TY
2019 3 ARTS HI STORY ANDRA B. ED
UNI VERSI TY
2019 1 ARTS HI STORY ASlI, NEW ADVANCED
DELHI PG DI PLOVA
I N
ARCHAECL OGY
2019 1 ARTS POLI Tl CAL MP.C PG
SCI ENCE (Auto.)
Col | ege,
Bar i pada.
2019 1 ARTS POLI TI CAL Khal | i kot e PG
SCI ENCE (Auto.)
Col | ege,
Ber hanpur .
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Uni versity Level

Activity Level Number of Participants

Triple junp 5 Inter College at 29
Uni versity Level

Long junp 5 Inter College at 31
Uni versity Level

Javelin Throw 5 Inter College at 26
Uni versity Level

Hamrer Throw 5 Inter College at 21
Uni versity Level

Di scus Throw 5 Inter College at 34
Uni versity Level

Shot put Throw 5 Inter College at 36
Uni versity Level

400 Met. Running 5 Inter College at 19
Uni versity Level

200 Met. Running 5 Inter College at 22
Uni versity Level

100 Met. Running 5 Inter College at 26

View File

5.3 — Student Participation and Activities




5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal | Internaional awards for awards for number student
Sports Cultural
2019 Repr Nat i onal 1 Nill BS18- 146 \Y/ g
esent ed M t hun
Ber hanmpur Pradhan
Uni versity
Vol Iy Ball
Team
2019 Repr esen Nat i onal 1 Ni |l BS17- 086 M.
ted Rangj i
Ber hanmpur Pradhan
Uni versity
Chess Team
2019 Repre Nat i onal 1 Nill BA19- 238 Ms.
sent ed Pragnya
Ber hanpur Jani
Uni versity
Chess Team
2019 Repr e Nat i onal 1 Nill BC17- 103 M.
sent ed Puspanj al i
Ber hanmpur Panda
Uni versity
Basket
Bal | Team
2019 Repr e Nat i onal 1 Ni |l BS17- 152 M.
sent ed Pri yanka
Ber hanmpur Dash
Uni versity
Basket
Bal | Team
2019 Repre Nat i onal 1 Nill BA18- 079 Ms. Puja
sent ed Mahar ana
Ber hanpur
Uni versity
Basket
Bal | Team
2019 Repre Nat i onal 1 Nill BS17- 054 M.
sent ed Bi swaj it
Ber hanpur Pradhan
Uni versity
Tabl e
Tenni s
Team
2019 Repr e Nat i onal 1 Nill BS17- 256 \Y/ g
sent ed Suman
Ber hampur Ki mar Dash
Uni versity
Tabl e
Tenni s
Team




2019 Repr e Nat i onal 1 Nil I BS17- 167 3
sent ed Swar nal at a
Ber hanmpur Sahu
Uni versity
Tabl e
Tenni s
Team
2019 Repr e Nat i onal 1 Nill BA19- 090 Ms.
sent ed Supriya
Ber hanmpur Bi swal
Uni versity
Cricket
Team
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

A. M. Bikesh Kurmar Maharana of 3 Second Year Science was nom nated by the
Principal to the Internal Quality Assurance Cell (1QAC) on 01-06-2018 for two
years i.e. 2018-19 and 2019-20 academ ¢ session. He was nom nated taking into

consi deration his acadeni c performance in the precedi ng Council of Higher

Secondary Exam nation marks. He is actively participating in the matters
pertaining to | QAC. B. Representation of students on academ c comm ttees of the
HEI . Students are nominated fromthe nerit panel to different commttees and
adm ni strative bodies. They feel inspired in participating policy making
deci sion on acadenic matters of the college. They conduct different literary,
cul tural conpetitions under the guidance of their teachers. The students in the
editorial board of the college nmagazine notivate students to wite Short
stories, Poens, Fictions and Essays. They review and edit all such articles
under the guidance of faculty nenbers of both Gdia and English departnment. They
are also inparted know edge on proof reading of articles. They feel enchanted

and notivated in learning the art and skill of proof reading. C. Representation
of students in Sports, Ganes Athletics. They participate in conducting various
Sports, Ganes Athletics under the guidance of teachers having skill on

different sports and games. The Physical Education Teacher is also giving
gui dance to the Student Representatives in organising different conpetitions.
Students having proficiency in different sports and ganes itens are chosen as
captain of the team The team captain |ooks after maintaining team punctuality,
di scipline, teamspirit and in devel oping | eadership qualities of their
respective teans. D. Representation of students on adm nistrative conmttees of
the HElI. Students are given scope to participate in matters of administration
of the HElI. They prepare budget for different administrative matters pertaining
to student activities. Such as for conducting literary, cultural, athletic,
sports etc. activities in the HEl. They actively participate in organizing al
such activities under the gui dance and supervision of faculty nenbers. They
utilise the funds according to the budget prepared by the students under the
gui dance of respective Vice Presidents and duly approved by the Principal.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1969




5.4.3 — Alumni contribution during the year (in Rupees) :

10860

5.4.4 — Meetings/activities organized by Alumni Association :

01 in a Year.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization (1st Practice): 1. Principal: The Principal is the Ex-officio
menber secretary of the Governing Body. He is the Chairperson of the | QAC of
the college. He is also the Chairperson of different student associations and
conmmittees. He gives advice, consultancy in all critical matters nostly
relating to student activities. He closely watches all activities of faculty
menbers, support staff and students. He gets the work done through the
af orenenti oned teaching, non-teaching staff and students so as to achieve the
Institutional Vision and to sustain the core values of the HElI. He takes
advices fromthe Adm nistrative Bursar, Academ c Bursar Financial Bursar with
regard to the snooth nmanagenent of office-cumestablishnent section. As library
plays a vital role as learning resource, all decisions for the devel opnent of
Central Departnental Libraries he takes consultancy of library conmttee which
i ncludes all head of the departnments. Conmittees are constituted to organise
Sports, Ganes, Literary and Cultural activities under the chairmanship of the
Principal. The Staff Council is the Apex Body of the college in all student
matters. | QAC prepares the Annual Action Plan, Academ c Cal endar Admi nistrative
Cal endar who plays a dynanmic role to fulfil the Vision, Mssion, Core Val ues of
the HElI through its objectives. Decentralization (2nd Practice): 2. Head of the
Departnents (HODs): Modtivation is the core of any effective nanagenent.
Therefore, the senior nost faculty nmenber of the departnents having two or nore
faculty is assigned with the position of Head of the Departnent (HOD). The HOD
controls all academc related matters of his own department in respect of
faculty and students. A Participative Managenent (1st Practice): 1. Planning
Level : The HElI pronotes the culture of participative nmanagenent at the planning
| evel and operational |evel. The Governing Body, Principal, |QAC they make
pl ans, define policies and frane rules in respect of quality enrichnent,
mai nt enance and its sustenance taking consultancy from stakehol ders keeping in
view the instructions, guidelines received from University G ants Comm ssion
(UGC) and the Department of Higher Education, Governnment of Odisha. 2.
Operational Level: Faculty, Students and Support Staff under the supervision,
gui dance of |1 QAC, Principal and Governi ng Body nmanage all academ c
adm ni strative and extension related co-curricular and extra-curricul ar
activities. B. Participative Management (2nd Practice): 1. Planning Level: The
Departnment of Hi gher Education, Odisha has constituted Performance Tracking
Cell to frame Common M ni mum Standard (CVS) gui delines, which are to be
observed by all HEls. It also supervises the Quality of activities carried out
at the HEl level. The Principal, therefore, assigns all curriculum co-
curriculum exam nations related activities to faculty nmenbers for proper
di scharge. 2. Operational Level: At the operational |evel Faculty nembers and
students discharge the duties of teaching, |earning and extension activities.
Faculty nmenbers engage thenselves in research work and publish the outconme of
research as article in UGC approved National and International Journals.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

This HElI is one of the affiliated

col | eges of Berhanpur University.
Hence, it has no scope for devel oping
its own curriculumon different courses

and programmes for the students.
However, a few senior nost nenbers of
teaching staff of different departnents
of this college are nom nated by the
Vi ce- Chancel | or of Berhanmpur University
to be the nenbers of different Board of
Studi es. They participate in curricul um
devel opnment exerci se on the subject of

their respective departnents.

Teachi ng and Learni ng

I nnovative teaching and learning is
one of the inportant pedagogy in recent
ti mes. Hence, teachers are notivated
for exhaustive use of ICT facilities in
teaching to the students. To facilitate
the teachers in taking classes using
ICT facilities, Eleven Smart C ass
Roons and Twel ve | CT enabl ed cl assroons
are devel oped in the college. The
students are notivated fromtinme to
time to take nmaxi mum advant age of the
facilities available to themin the
Col l ege Central Library, Departnenta
Li brary and Readi ng Room Language Lab
for devel opnent of soft skill and
Sports Arena for physical devel opnent
hre nonitored by respective Oficers-in-
Char ge

Exam nati on and Eval uati on

The college is conducting interna
exam nations for the students to
strengthen them nentally for appearing
the end senester exam nations. The
eval uation part of Internal
Exam nations is carried out by the
respective subject teachers. They
mai ntai n transparency in eval uation
system Teachers after evaluation of
answer sheets conduct interface
meetings with the students show ng the
answer sheets and schene of eval uati on.
They gui de the students the pattern of
answering different nodel questions by
provi di ng question bank on each chapter
bef ore conducting Internal Exam nation
and al so after the e-valuation is over.

Research and Devel opnent

Research and publication of its
out cone in UGC approved CARE Li sted,
peer Revi ewed and Referred National

International Journals help in the




career devel opnent of faculty menbers.
Desi gni ng Research Based Projects
brings a wi der exposure for the
students. Hence, | QAC of the HE
strides to engage faculty nmenbers in
research activities. It also notivate
teachers to conduct field study in
preparing Research Based Projects for
the students. |ndustry-Academ a
I nnovative Practices are al so conducted
by the IQAC in the HElI to notivate
students and teachers to conduct
i nnovative research work which will be
hel pful for the local industries.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Adequat e Provi sion has been made in
the col |l ege budget for enriching the
Col  ege Central Library procuring
useful reference books and text books.
The O ficers-in-Charge of Wbrld Bank
RUSA and UGC are advised to tape
resources fromvarious fundi ng agencies
for devel opment of infrastructure and
i nstrunentation of the Science
Laboratories. I QAC i s encouragi ng
faculty nenbers for exhaustive use of
ICT facilities in the class roomfor
mai ntai ning a healthy teaching and
| earni ng practi ces.

Human Resource Managenent

The HElI is functioning with human
resources at every level. Therefore,
t he Governing Body of the college, the
Internal Quality Assurance Cell (I QAC
and the Committees at different I|evel

are taking care to manage the Human
Resource in right direction to attain
the vision and core objectives of the
HEl as the end goal. Hunman Resource
Managenent (HRM) is a continuous and
di stinct process of Pl anning,
Organi zing, Staffing, Directing and
controlling the activities of the
st akehol ders of the HEI

I ndustry Interaction / Collaboration

The HElI is inviting entrepreneurs,
managers of different industries for
interface discussion with the students
and faculty nenbers. The HEl is al so
conducting semnars inviting

i ndustrialists and industrial nanagers.

Adm ssion of Students

The col |l ege has a well planned
Managenent | nformation System (M YS)
pertai ning to adm ssion of students
cal l ed Student Academ c Managenent
System (SAMS). It is an Integrated

Acadeni ¢ Managenent System and

conpr ehensi ve tool for students,
parents, adm nistrators at coll ege and




governnent |evel. This system has been
i ntroduced to overcone the chall enges
in the process of adm ssion of students
and post adni ssion process. The entire
col | ege adm ssi on process has been
digitized in SAMS starting from
application, selection, intimation,
adm ssion and i ssue of college |eaving
certificate (CLC) after the conpletion
of college studies in the Hi gher
Education Institution (HEl) both for
the adm ssion of U G P.G students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Admi ni strative decisions are
i nfluenced by the policy directions
i nstructed by the Departnent of Hi gher
Educati on, the Governing Body and UGC.
Pl anni ng, organi zing and controlling
are the three main pillars of
adm ni stration. |1 QAC and Governi ng Body
play the role of planning whereas the
faculty menbers and support staff
execute the sane under the control of
the Principal. Mnisterial staff daily
visits the e-Despatch, Wbsite of
H gher Education Departnment, UGC, NAAC
and University for latest information
and its conpliance. Mintenance of
Servi ce Book of enployees and CCR i s
updat ed every year by the establishnent
section. Bionetrics System has been
i ntroduced in the college for ensuring
seven hours stay of teaching and non-
teaching staff in the college and
fruitful use of the tinme.

St udent Admi ssion and Support

The adm ssion of students is being
operated under Student Acadenic
Managenment System (SAMS). It is an
I nt egrated and conprehensi ve Acadenic
Managenent System This system has been
i ntroduced to overcone the chall enges
in the process of adm ssion of students
and post adni ssion process. The entire
col | ege adm ssion process has been
digitized in SAMS starting from
application, selection, intimation,
adm ssion and i ssue of college |eaving
certificate (CLC) after the conpletion
of college studies in the Hi gher
Education Institution (HElI). The Conmon
Application Form (CAF) is nade
avail abl e to students staying even at
all the renotest places of CGdisha to
asses and peruse. CAF is validated
online through the teachers of the




coll ege and then getting the sel ected
candi dates admtted to the coll eges.
Web enabling of the entire database has
been done with a drill-down approach
design for parents’ information,
pl anni ng deci si on support by OCAC
(Orissa Conputer Academnmic Centre) and
CSM (Content Swi tching Modul e)
technologies. As a result a student is
abl e to know hi s/ her admi ssion status,
roll no. after adm ssion and a pl ethora
of other student related services after
adm ssion through the website itself.
Thi s approach of MS goes a long way in
i mbi bi ng error free adm ssion,
transparency, equity and increasing the
efficiency of the HEl in providing
better service to students. SAMS in its
bxt ended form provi des e- Adni ssion an e-
adm ni stration too. SAMS provides a
flawl ess uniform platformfor adm ssion
in the HEl making the nerit and
reservation category transparent to
every quarter in order to maintain
quality and equity.

Exam nati on

The HElI conducts M d Semester
Exami nati ons before the conduct of Cdd
and Even senester examinations. It
conducts the 1st md semester
exam nations in the | ast week of
Sept enber. The answer scripts are
eval uated soon after the Md senester
exam nations and faculty menbers cum
exanm ners on their respective papers
make i nterface discussion with the
students in the classroom show ng the
answer scripts and guiding them how to
present answers to the given question
in accordance with the schene of
eval uati on. Model Question Bank on each
paper chapter w se prepared by the
faculty nenbers is made available to
the students in the college library. In
the 1st M d Senester Exam nations
students are categorized as bel ow
average, average and above average
category. Renedi al classes are being
conducted to bridge the gap between
bel ow average, average and above
average students. To review the
i mprovenent of students another md
semester exam nation is being conducted
sonetime after one and half nmonths. In
the M d Senester Exam nation due care
are being taken to strictly follow the
question pattern prescribed by the
Uni versity. The marks awarded to the

students by the respective exam ners




are upl oaded on the University portal.

Pl anni ng and Devel opnent

Pl anning i s a paranount inportance
for better governance of the HEl. It
serves as guide to all officers and

support staff who are engaged in
different activities of the HEl. The
HEI has its own well defined vision,

m ssion and core val ues. Hence,
pl anning at all level right fromthe
Cover ni ng Body, 1QAC to the Oficers-in-

charge of different offices,
responsibilities and assignnents are
| ooking forward for quality achi evenent
and devel opnent of the HEl.

Fi nance and Accounts

? Mai ntenance of DCR, Cash Book
nmeticul ously and flawl essly is one of
the inmportant roles of account section.
This is done under the supervision of
account bursar. ? Al purchase for the
HElI / Departments are nmade with the
adm ni strative approval of appropriate
aut horities and through purchase
commi ttee giving necessary tenders in
Dai ly Newspaper. The G-R rul e 2005 and
circular no. 4939 dated. 13.02.2012 of
Fi nance Departnent, CGovernnment. of
disha is followed . ? Al paynent
agai nst purchase is nmade within
specified tinme fromthe date of supply
after ensuring the quality, quantity
and operational status of the goods
purchased. Before paynent the stock is
to be entered in its appropriate stock
regi ster under the Seal and Signature
of establishnment section and principal
Payments are made through RTGS or
Account Payee Cheque only. ? Bank
reconciliation statement is prepared on
the | ast day of each nonth to
commensur ate the cash book bal ance with
t he Bank Pass Book bal ance. ? Coll ege
accounts including daily receipts and
paynents are uploaded in the Coll ege
Accounting Procedure Automation (CAPA)
for informati on of the Government in
t he Departnent of Hi gher Education. ?
Payment of salary to faculty nemnbers
and support staff is made through
account transfer node. ? Integrated
Fi nanci al Managenent System (I FMS) has
been introduced in the college for
deposit and wi thdrawal of Enpl oyees
Provi dent Fund Anpount and G oup
I nsurance Premium ? The salary bill of
all enployees is generated through
Human Resource Managenent System
(HRMS). ? Al accounts of the coll ege




are audi ted through appropriate
audi ti ng agency of the Governnent of

Qdi sha or

by certified Chartered

Accountants duly sponsored by the

Departnment of Higher

Educati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

professional
development

programme

organised for
teaching staff

administrative
training
programme
organised for
non-teaching

To Date

Number of
participants
(Teaching
staff)

staff

Number of
participants
(non-teaching

staff)

2019

Conti nui ng
Educati on

anagenent :
Filing
File
Movenent
procedur e,
Not i ng
Drafting,
Dat el i ne
for
conpl i ance
of
ordi nary
and urgent
letters.

Ofice M

24/ 01/ 2020

25/ 01/ 2020

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent
Programme for
the d oba
Busi ness
Foundati on
Skills

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 1 17/ 09/ 2019 20/ 09/ 2019 4




Ref r esher
Cour se

20/ 09/ 2019

03/ 10/ 2019

14

Orientation
Cour se

UGC Sponsor ed 1

19/ 11/ 2019

09/ 12/ 2019

21

Acadeni c
Tr ai ni ng
Programe for
Teachers

20/ 01/ 2020

25/ 01/ 2020

Trai ni ng

Pr ograme on

“Trai ni ng of
Field Trainers
for the Census
of India - 2021

— Phase — |”

16/ 03/ 2020

20/ 03/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

3 Ni |

5

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Economi c Security
i ke pension and gratuity
for the teachers in
recognition of their 25
years of continuous
satisfactory service on
super annuation from
service.  EPF for Bl ock
Grant teachers teachers
engaged by the Governing
Body. ¢ Maternity Leave
for a period of 180 days
to Wonen enpl oyees with
full salary.  Fanily
Pension to the famly
menbers after the dem se
of the enployee. < Ful
pension to the spouse on
the dem se of the
teaching staff during

service till the date of
superannuation. ¢ G oup
Life Insurance. ¢ Puja

advance during festiva
occasions during the year
which is rei nbursed on
equal nonthly instal nents
in a year. « Enpl oyees
are notivated to build up

e« Economic Security
i ke pension and gratuity
for the Non-Teachi ng
Staff in recognition of
their 25 years of
conti nuous satisfactory
servi ce on superannuati on
fromservice. « EPF for
Bl ock Grant Non- Teachi ng
Staff enpl oyees engaged
by the Governi ng Body. -
Maternity Leave for a
peri od of 180 days to
Worren enpl oyees with ful
salary. ¢ Famly Pension
to the famly nenbers
after the denise of the
enpl oyee. ¢ Full pension
to the spouse on the
dem se of the teaching
staff during service til
the date of
superannuation. ¢ G oup
Life Insurance. ¢ Puja
advance during festival
occasi ons during the year
whi ch is reinbursed on
equal nonthly instal nents
in a year. Enployees are

under

829 students are
financially benefited
di fferent financi al
support and schol arship
scheme during the year

under

report.




their own funds for notivated to build up
future contingenci es. their own funds for
future contingenci es.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Conduct of Internal Audit: Al financial transactions are strictly scrutinised
by the Accounts Bursar. The Principal after satisfaction of the procedura
correctness in accordance with GFR Rul e 2005, Odi sha Fi nance Depart nent
Circular either issue order on note-sheet for paynent of account payee cheque
or paynent through RTGS/ NEFT. Further, all the financial transactions are
reported el ectronically through designated website which is nonitored by
officials of H gher Education Departnent at the state |level. Conduct of
External Audit: The Governnent of Odisha in the Departnent of Hi gher Education
notifies at the begi nning of every cal endar year for conduct of external audit.
Accordingly the Director H gher Education, Odisha or Assistant Exam ner of
Audits notifies the audit tour programe of the audit staff. During the course
of audit, the accountant, accounts bursar subnmts the documents, registers,
note sheet files, Bank passbooks, bills and vouchers and m nutes of Governing
Body. The audit al so goes through the previous year audit report conpliance
physically to ensure how far the HEl has executed advi ses/ objections and
recovery suggestions reported in the last audit. Soon after the audit is over
the Audit Superintendent or the Assistant Exanmi ner of audits review the audit
procedure and the correctness of audit. The HEl receives audit report of the
accounts of the college within one month of audit. The audit report along with
the conpliance of audit report is placed before the Governing Body of the HE
for review and further instructions to different sections of the HEl. The
conpliance of audit report after necessary review and approval of the Governing
Body is submitted in triplicate along with the copy of GB resolution to the
appropriate authorities of Governnent of Odisha. This process of external audit
is conducted regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 1215355 SALARY COST
View File

6.4.3 — Total corpus fund generated

15346885

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Depart nent of Yes Regi onal
H gher Di rector of
Educat i on Educat i on,
Sout hern Zone,
Ber hanpur,
Ganj am di sha
Adm ni strative Yes Gover ni ng Yes Pr esi dent ,
Body Gover ni ng Body




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-Teacher Association (PTA) wel cones the 1st year students and their
parents soon after the admission in 1st senester and re-adm ssion in 3rd 5th
senester is over. 2. The PTA neeting conducted for the 1lst senester students is
treated as induction neeting where all support facilities available for the
students in the HEls are being explained. 3. Students are apprai sed about the
Rul es, Regul ations and Discipline to be observed in the normal class room
activities, co-curriculumactivities, inside the college canpus, inside the
college central library, seminar library and in the play field of the HEl

6.5.3 — Development programmes for support staff (at least three)

 Devel opnent of Conputer Skill. ¢ Assignnment of duties on rotation under the
supervi sion of senior support staff. ¢ Training for conflict resolution.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

« Well Functioning of Internal Quality Assurance Cell. ¢ Opening of Post
Graduate courses in MSc. in Chemstry and MA in Odia. ¢ Increase of ICT
classroons and W-Fi in the college canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 21/ 08/ 2019 21/ 08/ 2019 21/ 08/ 2019 50
ORI ENTATI ON
PROGRAMVE ON
QUALI TY
EDUCATI ON BY
Prof. Mjor
Rama Ranman
Padhy ( Not ed
Educati oni st
and an avid
witer)

2019 | NDUSTRY- 18/ 10/ 2019 18/ 10/ 2019 18/ 10/ 2019 230
ACADEM A
| NNOVATI VE
PRACTI CES BY
Er. Pradipta
Kurmmar M shra
(Fornmer ED,
SAIL and
former MD
Neel achal
I spat N gam
Ltd.)

2019 GENDER SEN 11/ 12/ 2019 11/ 12/ 2019 11/12/ 2019 265
SI Tl SATI ON




WORKSHOP ON
ELI M NATI ON
OF CRI ME
AGAI NST
WOMEN BY SR
BRI JESH
KUVAR RAI
(1PS) (SP.,
CHATRAPUR,
GANJAM

2019 SCl ENCE 16/ 01/ 2020 16/ 01/ 2020 16/ 01/ 2020 30
TEACHERS'
TRAI NI NG

PROGRAMVE BY

FACULTY
MEMBERS FROM
I'1 SC,
BANGAL ORE

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

GENDER 11/ 12/ 2019 11/ 12/ 2019 215 45
SENSI TI SATI ON
WWORKSHOP ON
ELI M NATI ON OF
CRI ME AGAI NST
WOVEN

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Plantation of Trees: The HEl conducts plantation of trees every year to
cel ebrate Bana Mahotsav and | ooks after its sustenance by giving responsibility
to NSS volunteers. ¢ Use of recyclable and eco-friendly products. The HEl
strictly adheres to the use of recyclable and eco-friendly products. The
students and enpl oyees of the HEI are nuch careful in maintaining their college
canpus and environnent eco-friendly as they can. ¢ Use of washable Cups and
Plates. The HEl strictly adheres to the use of washable Cups and Plates. -
Installation of Napkin Di sposal Machine in the Grls Cormbn Room The HElI is
very nmuch particular keeping its environnent neat and clean and the Health
Hygi ene of girl students, therefore, Napkin Di sposal Machi ne has been installed
in the Grls Commopn Room

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 2

Ranp/ Rai | s Yes 2




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 08/ 2 1 Road Maki ng 295
019 Safety awar e of
and Traffic
Traffic |Rules to
Awar eness | prevent
Pr ograme | Acci dent
I njuries
2019 1 1 02/ 02/ 2 1 Swachh El i m na 204
019 Bhar at tion of
M ssion [Open Defe
cation
and
Pol yt hene
Bag
2020 1 1 28/ 10/ 2 6 Anti cor Unity 295
019 ruption |against c
orruption
or soci o-
econoni ¢
devel opme
nt prospe
rity
2020 1 1 14/ 11/ 2 1 Worl d 295
019 D abet es |Awar eness
Day a of best
Heal t h Heal t h
Awar eness | Practi ce
Programe |to avoi d
Di abet es
2020 1 1 01/12/2 1 Strict 204
019 Hl V/ Al DS |adher ence
to Anti R
etroviral
Regi nens
(ARVs)
2020 1 1 22/ 12/ 2 7 Cl ean Maki ng 204
019 the Envir | sure to
onnent take the
and Save |donestic/
t he Envir |househol d
onnent waste to
the right
pl ace
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders




Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

01/ 06/ 2019

In the induction
nmeeting students are
advised to follow certain
etiquettes and ethics
like: (i) Behaving
politely with the
t eachers, Non-Teachi ng
Staff nenbers and the
staff in the library and
with their friends (Co-
students). (ii) Adhering
strictly the dress code.
(iii) Use of Identity
Card in College Canpus.
Ment ors observe silently
about the above
etiquettes ethics
followed by this
students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
The uni ver sal 04/ 07/ 2019 04/ 07/ 2019 186
val ues of Lord
Jagannat h.
| d-U -Zuha (The 12/ 08/ 2019 12/ 08/ 2019 30
val ues of
Sacrifice)
| ndependence Day. 15/ 08/ 2019 15/ 08/ 2019 600
Ganesh Puj a. 02/ 09/ 2019 02/ 09/ 2019 600
Gandhi an Val ues 02/ 12/ 2019 02/ 12/ 2019 600
Thought s.
The ethics of Lal 02/ 12/ 2019 02/ 12/ 2019 180
Bahadur Shastriji
The et hi cal 24/ 12/ 2019 24/ 12/ 2019 180
teachi ng of Jesus
Chri st
Raj a Ranachandra 13/ 01/ 2020 13/ 01/ 2020 600
Mar dar aj Deo
Jayanti (One of the
pi oneer advocates
for formation of
separate odia
speaki ng province.
‘i sha’
Netaji Jayanti 23/ 01/ 2020 23/ 01/ 2020 180

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

washabl e Cups and Pl ates.

e Plantation of Trees. ¢ Use of

recycl able and eco-friendly products. ¢ Use of

e Using LED light bulbs to Save Electricity. e




Installation of Napkin Di sposal Machine in the Grls Conmon Room

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Building Students as Change Agents. (involving local representative
(Sarpanch — Mat hura Panchayat). 2. Respect for Gender Equality. Best Practice-
1+« Title of the Practice:. Building Students as Change Agents. ¢ Cbjective of
the Practice: The main objective of this practice is to build students in their

heart and soul to work as a change agent in the comunity/society where they
live in. ¢ The Context: The students |earn many subjects inside the classroom
fromtheir teachers. The mission of this practice is let the comunity/society
grow with the students and students grow with the comunity/society. Hence, the
HEI has made a holistic approach to build students in their heart and soul to
work as a change agent in the comunity/society where they live in. ¢ The
Practice: In practising the objectives the students are notivated through their
Ment ors, NSS Programme O ficers, YRC Counsellors to work in the

society/locality where they live in during their |eisure hours on Holidays and

Sundays. ¢ Evidence of Success: Enclosed vide Annexure- 1. ¢ Problens

encountered and resources required: The students have not encountered any
problemto work as changing agents in the society/locality where they live in
Best Practice- 2 « Title of the Practice: Respect for Gender Equality. e
hj ective of the Practice: i. To prevent gender based violence. ii. To pronote
gender equity in life. iii. To build enotional intelligence. iv. To build
enotional resilience. v. To pronote safe and secure environnent especially for
worren students. vi. To recognise the contribution of both wonmen and nen in
nation building. ¢ The Context: Students fromdiversified sectors are joining
in a college. To prevent gender based violence and to pronpte gender equity in
their own |ives. Teachers play the role of torch bearer maintaining facility
for equal participation of girls and boys in classroomactivities raising
personal aspiration for better career anong girls and their parents. ¢ The
Practice: Qurs is a co-education college. Therefore, all faculty nenbers are
very much careful in maintaining harnoni ous relationship anong boy and wonen
students inside the college canpus. Equal inportance and respect is given to
the wonmen students in matters of all activities conducted in the college. So
that there will not be any anti social activities inside the college precinct.
Lady faculty menbers are given the responsibility to ensure fairness in al
matters pertaining to wonmen students. Strategi es and neasures are adopted
enpoweri ng wonen students in all respect. Creating a perception in the m nd of
each student to treat others at par with hinmself/herself. ¢ Evidence of
Success: Encl osed vi de Annexure-2. Problens encountered and resources required:

No probl em encountered and no extra resource required for ensuring this

practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.rcnscol | egekhal | i kot e. coml Docunent s/ Agar Docunent / Best _Practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Rama Chandra Mardaraj Science Coll ege was established in the year 1964 in a
pi cturesque | ocality surrounded by Green Muntain Peaks and Natural Beauty. It
is one of the oldest colleges in the state of Gdisha. The college owes its
exi stence on account of the foresight of Raja Bahadur Ramachandra Mardaraj Deo
the Raja of Khallikote Regency, a Statesnman and one of the strong advocators of
amal gamati on novenent of Odia Speaking Tracts for formation of Swatantra Utka




Pradesh. The college is located in an area inhabited by socially and
econoni cal | y backward peopl e having | ess paying capacity for econom c services
| et alone for education. It is, therefore, the managenent of the coll ege has
kept the adm ssion fee of students in first year classes of all streans i.e.
Arts, Science Conmerce and readm ssion fee in subsequent years, the | owest as
conpared to the adm ssion fee of the colleges of Odisha. The nmanagenent is
determned to provide quality education to the students that are responsible to
the needs of the conmunity to neet economic, social and environnent chall enges.
The HElI nmaintains discipline and conduci ve environnent for teachers, students
and enpl oyees of the college for conduct of better teaching and learning with
the use of nore nunmber of Smart C ass Roons and | CT enabl ed cl assroons. The
managenent takes care in recruiting teaching faculty for posting i mediately
agai nst the vacancy arises on account of retirement from service on attaining
the age of superannuation. Simlarly it also takes care for recruitment of
Support Staff to fill-up the vacanci es caused due to retirenent of Cass-1V
support staff so as to provide better service to the students, teaching and
ot her Non-Teaching Staff. On account of the conducive and harnoni ous
at nosphere/rel ati on anong the Boys Grls student inside the college precinct
nmore and encouragi ng nunber of Grls student are taking adm ssion in this
coll ege. The statistics of admi ssion of girls student in this HEl reveals that
out of the total strength of the college Grls' student occupy 45 in the
academ c session 2017-18. Further, it has increased to 47 in 2018-19. The trend
of increasing adm ssion of girls’ student in the HEl continuous in 2019-20, the
year under report to 49. This speaks the girls’ enrolnent in the HEl is
encour agi ng. The ot her reasons behind the adm ssion of nore nunbers of Grl
students in the HEl is giving respect for Gender Equality and wei ghtage in
admi ssion for girl students. Lady faculty nenbers are given the responsibility
to ensure fairness in all matters pertaining to wonen students at par with boy
students. Strategies and neasures are adopted enpoweri ng wonen students in al
respect. Creating a perception in the mnd of each student to treat others at
par with himher. The HEl provides a G een canpus, Good library wth nascent
coll ection of books and Excellent |aboratory facilities with advanced
instrunments performance of the institution in one area distinctive to its
vision, priority and thrust. In the above nentioned backdrop the HEl mmintains
its distinctiveness.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Annual Action Plan, Acadenm c and Adm ni strative Cal endar prepared by the
esteened nmenbers of | QAC for the session 2020-21 is under a fix due to COVID 19
pandem c. The HEl is strictly adhering to the guidelines of UGC, Governnent of
India, the State Governnment and the notifications published fromtine to tine by
the district authorities. The HEl was kept closed till July 16 in Gdi sha.
However, the administrative activities comenced with 1/3 staff. The Hi gher
Education Departnent notified to conmence online classes for students w.e.f. 17th
July 2020. In obedience to the order of the H gher Education Departnent of
CGovernnent of Odisha faculty nenbers started taking online classes. The data
reveals that only 30 to 40 of students are getting benefit of online classes
staying safe at their honme. The adm ssion process conmenced from Oct ober 2020.
The offline classes are yet to comence. Each departnent of the coll ege has
conducted State Level, National Level webinars inviting distinguish resource
person of various states to give exposure to the students and faculty nenbers on
burni ng contenporary topics. Simlarly faculty nmenbers have al so participated in
Nati onal, |nternational Wbi nars/Wrkshops/ Faculty i nprovenent/devel opnent
programes. In the Post COVID period of the academ ¢ session 2020-21, we shall




have three prong approaches to ensure quality in the HEl: 1. By conducting
external audit through Peer Menbers for the academ c session 2017-18, 2018-19 and
2019-20. 2. By internalising quality through peer notivation to faculty menbers
for achieving acadenmi c certifications, undertaking of research projects and
academ c publications in referred journals. 3. By initiating Energy Audit for
achieving efficiency in energy consunption. 4. By conducting nore nunbers of
research based semni nars/webinars by | QAC and di fferent departnents of the HEl. 5.
Last but not the least to initiate the online feedback system of stakeholders to
facilitate quick, efficient and tine bound feedback report for adopting
corrective neasures.




